
 Encourage attendance of  
non-OSH professionals at branch 

activities and events.

Work with relevant bodies and major 
employers in the region to develop 

outreach activities to promote 
the OSH profession.

Collaborate

Actively promote the value and  
relevance of our OSH community in  

the regional economy.

Welcome international members,  
guests and visitors from global  

companies with regional presence. 
 

Demonstrate the positive and effective 
contribution of proportionate OSH advice 

to successful business operation.

Influence

Support member development,  
particularly through processes of  

IPD/CPD and membership progression.

Provide a welcoming networking  
environment for OSH professionals and 

promote OSH as a career of choice.

Enhance
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Working towards a safe and healthy world of work



Encourage attendance of non-OSH 
professionals at branch activities and 
events

-  Use our website to promote the values  
of attendance and involvement 

-  Use our social media channel
-  Ensure branch programme and activities include 

generic leadership and management aspects
-  Explore promotion and incentives to attract  

new members
 
Work with relevant bodies and major 
employers in the region to develop 
outreach activities to promote the OSH 
profession

-  Make connections with local IoD, Chambers  
of Commerce and other key bodies

-  Build a credible relationship as a relevant voice  
with local MPs

-  Identify and engage with major employers in  
the region  

Collaborate

Actively promote the value and 
relevance of our OSH community in  
the regional economy

-  Communicate to major employers in the area  
and to those with existing members 

-  Offer sessions at educational establishments,  
to the IoD and others

-  Offer expert recruiters opportunities to attend  
the OSH Development self-help group

Welcome international members, guests 
and visitors from global companies with 
regional presence

-  Communicate with companies in the area who 
have a broad global presence 

-  Build links with the wider IOSH membership and 
with other branches and groups 

Demonstrate the positive and effective 
contribution of proportionate OSH 
advice to successful business operation

-  Reach out to local MPs with the post-Brexit  
‘defence of regulation’ message  

-  Keep the ‘sensible message’ front-of-mind in 
branch communications and discussions

Influence

Support member development, 
particularly through processes of IPD/CPD 
and membership progression

-  Promote use of Blueprint at branch – committee 
members as role models for grade progression

-  Support and resource the OSH Development  
self-help group, following presentations 

-  Committee members to act as coaches or mentors, 
with a focus on category progression

Provide a welcoming networking 
environment for OSH professionals and 
promote OSH as a career of choice

-  Ensure committee members develop and practise 
our ‘meet and greet’ skills at events 

-  Actively engage young practitioners and 
professionals in IOSH and branch activity 
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At Bristol and West we aim to uphold and 
maintain the standards of the Institution

-  Each of us commits personally to IOSH’s  
Code of Conduct

-  We ensure the branch fulfils the ‘purpose’ of  
a branch to the region’s members

-  We ensure the branch runs in line with the  
volunteer principles of IOSH 


